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A. Employees designated as Bargaining Unit probationary shall 
be evaluated at the end of the second and fifth months of 
service.   
 

B. Employees designated as Confidential probationary shall be 
evaluated at the end of the third, seventh, and eleventh 
months. 

 
C. Employees in 
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utilizing the extended evaluation process with the following 
exception. 
1. All new, classified management team personnel shall 

be evaluated annually for the first five years of 
employment 

2. All permanent employees will continue to be 
evaluated annually if Management Team member is 
eligible for a step increase utilizing the abridged 
evaluation process. 

 
  3. Special Evaluations:  An employee may be given a special 

evaluation at any time during employment if deemed necessary by 
either the employee or the supervisor.   However, a special 
evaluation for unsatisfactory work performance shall be made no 
later than thirty (30) calendar days after the unsatisfactory work 
performance has taken place. 

 
  REFERENCE: Education Code Sections 88080 and 88081 
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