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b. If employee files an appeal and/or grievance regarding 
the overall less than exceeds expectation evaluation 
and the evaluation is overturned, the employee shall 
receive the step advancement retroactive to the 
employee’s anniversary date. 

 
c. The immediate supervisor or the employee may request 
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period shall be placed on the step of the former range and retain the former 
anniversary date they held prior to promotion. 

 
REFERENCE: Education Code Sections 88080, 88081 and 88128 

 
18.2.I  PLACEMENT WHEN REEMPLOYED OR REINSTATED:  When an 

employee is reemployed or reinstated following a resignation, layoff, or other 
separation from employment, the employee shall be placed on the same 
step of the range for the class which he/she had achieved prior to the 
separation, including any change(s) in rate or range applicable to the 
employee's class; except that step advancement within the range shall be 
granted under the following conditions: 

 
1. When the employee's paid status credit is combined with any  service 

time earned prior to the employment separation, but after the last 
anniversary date increase, adds up to the equivalent of one year's 
service credit, the 






